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On behalf of the Consortium for Excellence in Medical Education (CEME), the OPTI affiliated with Nova
Southeastern University College of Osteopathic Medicine, welcome to our electronic brochure. We are
excited to provide up-to-date information on the wonderful training opportunities available to you within
the OPTI. Our training programs offer a variety of settings and specialties from which to choose. Re-
gardless of what your career goals are, there is a CEME program to meet your needs.  

The CEME was established in January 1999 to increase opportunities for postgraduate medical training,
internships, residencies, fellowships, and continuing education. The CEME is an alliance of clinical sites
linked through electronic networks offering teaching, research, and 21 community health collaborations
combined with a shared commitment to excellence in the education of tomorrow’s physicians. The Con-
sortium for Excellence in Medical Education is dedicated to the education of knowledgeable, highly
skilled, and compassionate physicians capable of providing medical care of the highest quality using
the latest clinical techniques and treatment procedures. You will find opportunity, support, and encour-
agement to excel within the Consortium for Excellence in Medical Education.  

CEME strategic goals include
•  New Program Site Development
•  Faculty and Resident Development
•  Maintenance of Accreditation
•  Promotion of Research
•  OPP Instruction 

We invite you to peruse all of the stellar institutions affiliated with the Consortium for Excellence in
Medical Education.  

Warm Regards, 

Natasha Bray, D.O., President, CEME

Greetings,

A Message from...

Natasha N. Bray, D.O., FACOI, FACP
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4. GRU-Medical College of Georgia
5. St. Vincent’s Medical Center 
6. Community Health of South Florida, Inc. 
7. NSU-COM GME: Florida Department of Corrections 
8. Osceola Regional Medical Center
9. Lakeside Medical Center
10. Palms West Hospital (PBCGME)
11. St. Lucie Medical Center (PBCGME)
12. West Palm Beach VA Medical Center
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15. University Hospital and Medical Center (PBCGME)
16. NSU-COM GME: Geriatrics and Sports Medicine
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POSTDOCTORAL PROGRAMS
Residencies
• Dermatology
• Family Medicine
• Internal Medicine
• Orthopedic Surgery
• Pediatrics
• Traditional Rotating Internship

FELLOWSHIPS
• Cardiology
• Geriatrics
• Palliative Medicine

BENEFITS OFFERED
• Health Insurance
• Dental Insurance
• Life Insurance
• Malpractice Coverage
• Meals on Duty
• Lab Coats
• CME Allowance
• Educational Stipend
➢ PGY 1 – $800
➢ PGY 2 – $1,500
➢ PGY 3 and above – $3,000

• Wellness Center Membership

STATISTICS – FISCAL YEAR 2012 
• Licensed Beds – 716
• Occupancy Rate – 58.2 percent
• Admissions – 29,012
• ER Visits – 128,222
• Births – 3,394
• Surgical Cases – 12,539
• Employees – around 3,100 
• Medical Staff – around 900

Broward Health (North Broward Hospital District)

1600 South Andrews Avenue
Fort Lauderdale, FL 33316
Phone: (954) 468-5201
Fax: (954) 712-2996

Contact: Natasha Bray, D.O.
Director of Medical Education/Designated Institutional Officer

Email: nbray@browardhealth.org

Web site: http://www.browardhealth.org/gme
Facebook: www.facebook.com/BrowardhealthGME

For more information on our programs, please email us at
AcademicAffairs@browardhealth.org.

Broward Health Medical Center (BHMC) is the
largest and most comprehensive medical center in
Broward County. As the flagship facility for the
Broward Health system, BHMC is home to virtually
every medical specialty and has been serving the
community for more than 75 years.
The Chris Evert Children’s Hospital (CECH) is also

housed at BHMC. The CECH is recognized by the
National Association of Children’s Hospitals, providing
family-centered care for newborns, neonates, chil-
dren, and youth. Our health care team features pedi-
atricians representing numerous subspecialties and
pediatric staff dedicated to serving the individual
needs of children and their families. Everything from
child-friendly playrooms to mealtime menus has been
planned with the comfort and special needs of chil-
dren in mind.

INSTITUTIONAL INFORMATION
Some of the services offered at BHMC
and CECH include
• Level 1 Adult and Pediatric Trauma Center
• Comprehensive Cancer Center
• Joint and Knee Replacement Program
• Certified Primary Stroke Center
• Certified Palliative Care Program
• Liver and Kidney Transplant Programs
• Heart Center of Excellence
• Level III Neonatal Intensive Care Unit
• Sleep Disorders Center
• Robotic Surgery

Salary
Residents and Fellows
• PGY 1 – $42,058.02 
• PGY 2 – $43,696.64
• PGY 3 – $45,881.47
• PGY 4 – $47,982.27
• PGY 5 – $49,997.42
• PGY 6 – $53,000 

Dermatology Residents
• PGY 2 – $21,848.32
• PGY 3 – $22,940.74
• PGY 4 – $23,991.14
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Columbus Regional Medical Center-Midtown Medical Center

1900 10th Avenue, Suite 100
Columbus, GA 31901
Phone: (706) 571-1430
Fax: (706) 571-1604

Contact: John R. Bucholtz, D.O.
Email: John Bucholtz@columbusregional.com

Web site:  www.columbusregional.com

POSTDOCTORAL PROGRAMS
Residencies
• Family Medicine 
• Traditional Rotating Internship

BENEFITS OFFERED 
• Three Weeks of Vacation
• Five Days of CME
• CME Allowance
• Health and Dental Insurance
• 403 (b) Retirement Plan
• Meals with Daily Conference
• Onsite Fitness Center
• iPad 
• ATLS, ACLS, PALS, and NALS all done onsite

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 413 
• Occupancy Rate – 70 percent
• Admissions – 14,000
• ER Visits – 65,000
• Births – 3,000 
• Surgical Cases – 8,000
• Employees – 3300
• Medical Staff – 450
• Level 2 Trauma Center
• NICU
• 32 ICU Beds
• Perinatal (high-risk OB) Program
• Pediatric ED

SALARY
• PGY 1 – $51,000
• PGY 2 – $52,000
• PGY 3 – $53,000

Columbus Regional-Midtown Medical Center
traces its roots back to 1836, when the local hos-
pital was a small wooden building on the banks of
the Chattahoochee River. Today, our 413-bed
acute-care hospital in Columbus, Georgia, meets
the health and medical needs of a diverse commu-
nity with a wide array of services—many of which
are available nowhere else in the region. As one of
only six regional perinatal centers in the region,
Midtown Medical Center is entrusted with the care
of infants from 27 counties in Georgia and Ala-
bama. Midtown Medical Center also provides ad-
vanced emergency services across 13 Georgia
counties as a Level 2 trauma center, and a com-
prehensive range of rehabilitation services includ-
ing physical, occupational, and speech recovery.

In 2013, a separate Pediatric Emergency Depart-
ment was established.
The John B. Amos Cancer Center is a compre-

hensive, multidisciplinary cancer center accredited
by the Commission on Cancer of the American Col-
lege of Surgeons—the only such treatment center
in the Columbus, Georgia, service area.
The Children’s Hospital at Midtown Medical

Center serves women across their lifespans and
children from birth through age 21 in an exceptional
manner. Midtown Medical Center currently serves
as one of only six regional perinatal centers in
Georgia, providing critical care to infants from 21
surrounding counties. Both the High Risk Nursery
(Neonatal Intensive Care Unit) and Special Care
Nursery are equipped to provide an advanced level

of treatment. Midtown Medical Center also is home
to the region’s only dedicated pediatric program,
including a full-service Pediatric Intensive Care
Unit (PICU). The special needs of children and
their families are addressed through unique décor
designed to put children at ease, private and semi-
private rooms, specialized rooms for oncology
patients, and amenities for family members. A
child-life specialist eases the trauma a hospital visit
can cause for a child or family members.
Midtown Medical Center has been home to its

Family Medicine Residency Program since 1972.
The nationally recognized program, which was
the first of its kind in Georgia and one of the first
in the Southeast, has graduated more than 300
family physicians.

INSTITUTIONAL INFORMATION

mailto:Bucholtz@columbusregional.com
http://www.columbusregional.com/
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Regional Medical Center Bayonet Point

Located just three miles off the Gulf of Mexico, Regional Medical Center Bayonet Point is an
acute-care facility located in Hudson, Florida—30 miles north of Tampa with 290 licensed beds
including 70 critical care beds. We operate in the Pasco/Hernando HCA Market with Medical
Center of Trinity, serving the growing areas of the south and Oakhill Hospital to our north.
Regional Medical Center Bayonet Point has a long and illustrious history of providing the high-

est level of critical medical care for our community. Founded in 1981, it was the first hospital to
be built in North West Pasco County serving residents in Pasco, Hernando, and Citrus counties.
Our reputation for providing compassionate and innovative care to those in need is built on the
foundation of excellence in patient care. Our quality programs have continually been recognized
for excellence by U.S. News and World Report, Thomson Reuters, UnitedHealth, and the Amer-
ican Heart Association.
Regional Medical Center Bayonet Point’s nationally recognized Heart Institute, Accredited Stroke

Center, Accredited Chest Pain Center, Commission on Cancer-approved cancer care, orthopedic,
and neurosurgery programs are all examples of the high-quality results we produce while caring
for our patients. We provide a full range of adult cardiac services, and our physicians are dedicated
to the diagnosis, treatment, and prevention of heart disease. We provide comprehensive cardiac
service and have performed over 100,000 procedures since opening our doors. The facility is cur-
rently pursuing an 18-bed inpatient rehabilitation CON to incorporate into its mix. 
Regional Medical Center Bayonet Point has a significant presence in the communities we

serve. Last year, 1,172 employees, 500 volunteers, and over 310 physicians touched the lives
of 78,708 patients from 5 counties (Citrus, Hernando, Pasco, Pinellas, and Hillsborough).
Through our emergency rooms and inpatient/outpatient programs, our patients reaped the ben-
efits of our accredited programs. In 2012, we handled approximately 14,000 admissions and
40,000 ER visits.
In February 2013, the Florida Department of Health awarded Regional Medical Center Bayonet

Point full designation as a state Level II Trauma Center.  Regional Medical Center Bayonet Point
is the only trauma center in Pasco, Hernando, and Citrus counties.

14000 Fivay Road, Hudson, FL 34667
Phone: (727) 819-2966

Email: BPMC.GraduateMedEd@HCAHealthcare.com

INSTITUTIONAL INFORMATION

POSTDOCTORAL PROGRAMS  
Residencies
• Internal Medicine 

BENEFITS OFFERED
Insurance
• Choice of health care plans for residents and their 
dependents with cost share

• Dental insurance for the resident and his/her 
dependents with cost share

• Life insurance equal to the annual salary
• Short-term disability insurance with option to buy up
• Option to purchase long-term disability insurance
• Malpractice insurance

Paid Time Off
• 20 leave days annually (includes sick time,
vacation time, holidays, etc.)

Education
• Educational stipend
• iPads will be provided to each resident by the 
program for use for the duration of your residency.

• COMLEX 3 examination fee reimbursement will be 
made to residents who pass the examination on the 
first attempt.

Conference and Travel Allowance
Funding provided 
• One ACOI Annual Convention
• One ACOI Annual Board Review Course
• For resident research that is accepted as a paper
or poster accepted for presentation at a regional or 
national meeting

Other Benefits
• AOA membership fees paid
• 401-K available
• Free onsite parking
• Employee Assistance Program
• Onsite childcare: Kids at the Point (Hospital 
employees receive discounted tuition.)

• Flexible spending accounts available: Option to 
establish pre-tax deduction to pay for dependent 
(child or elder care)

• Accredited CME program

SALARY
• PGY 1 – $49,651
• PGY 2 – $51,428

mailto:BPMC.GraduateMedEd@hcahealthcare.com
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GRU-Medical College of Georgia, Augusta

1120 15th Street, Augusta, GA 30912-3500
Phone: (706) 721-3157
Contact: Donna Branan

Email: dbranan@gru.edu
Web site: http://www.gru.edu/

Facebook: www.facebook.com/grumcg

POSTDOCTORAL PROGRAMS
Residencies – Family Medicine

INSTITUTIONAL INFORMATION
The mission of the Family Medicine Residency Program is to provide patient- and family-centered

care GME in the context of an academic health center’s clinical service and discovery environment to
produce the workforce required to enhance health of individuals, families, and communities.

SALARY
PGY 1 – $50,922
PGY 2 – $52,957
PGY 3 – $55,251

mailto:dbranan@gru.edu
http://www.gru.edu/
http://www.facebook.com/grumcg
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INSTITUTIONAL INFORMATION

Largo Medical Center

Largo Medical Center is a 425-bed teaching hospital located on two campuses.
With some of the most comprehensive services in Pinellas County, Largo Med-
ical Center features all private rooms with a number of specialty services, in-
cluding a Certified Advanced Primary Stroke Center, an accredited Chest Pain
Center, an accredited Community Cancer Center, behavioral medicine, the
Florida Breast Institute, the Florida Knee and Orthopedic Pavilion, the Florida
Spine and Neuro Center, emergency care, inpatient rehabilitation, a sleep dis-
orders center, cardiovascular services, and a wound-care center with hyper-
baric medicine.

Catering to all ages, Largo Medical Center is recognized for its compassionate
care, cutting-edge technology, modern facilities, and accomplished medical
staff. The hospital has received the Gold Seal from The Joint Commission.

The hospital’s legacy of graduate medical education (GME) continues as it
earned the designation of a Statutory Teaching Hospital by the Florida Agency
for Health Care Administration. This prestigious designation is part of the hos-

pital’s commitment to Nova Southeastern University to expand graduate med-
ical education programs that meet the growing need for physicians in our com-
munity, Florida, and the nation. GME is affiliated with the Nova Southeastern
University College of Osteopathic Medicine and the University of South Florida
Morsani College of Medicine. The graduate medical education program at
Largo Medical Center is the third-largest osteopathic medical teaching program
in the southern United States.

Salary: 
• PGY 1 – $44,000
• PGY 2 – $45,500
• PGY 3 – $47,000
• PGY 4 – $48,500
• PGY 5 – $50,000
• PGY 6 – $51,500
• PGY 7 – $53,000

POSTDOCTORAL PROGRAMS
Residencies
• Traditional Rotating Internship
• Internal Medicine
• Family Medicine
• Anesthesiology
• Dermatology
• Orthopedic Surgery
• General Surgery
• Psychiatry

Fellowships
• Cardiology
• Rheumatology
• Gastroenterology
• Pulmonary/Critical Care
• Interventional Cardiology

BENEFITS OFFERED
• 20 days per academic year of PTO (paid time off) to be used for 
vacation, sick days, six national holidays (if not worked), and
personal days

• Five continuing medical education (CME) days per academic year
• On-duty meal stipend
• Education stipend
➢ PGY-1s: $500 plus additional $500 technology stipend to be used 

toward purchase of iPad
➢ PGY-2 and above: $2,000 stipend per academic year (includes 

$500 technology stipend, which can be used toward purchase
of an iPad

• COMLEX III exam fee, AOA annual dues, ACLS/BLS, PALS, and 
ATLS (as required) paid by hospital 

• Medical, dental, vision insurance coverage available as well as life, 
long-, and short-term disability

• Two lab coats provided
• Scrubs provided as needed

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 425
• Admissions 2012 – 18,132
• ED Visits 2012 – 43,239

Phone: (727) 588-5704 • Fax: (727) 585-7205

Anthony N. Ottaviani, D.O., M.P.H., Chief Academic Officer
Director of Medical Education

Betsy Bomar, R.N., Academic Officer
(727) 588-5732 

Lori Ackley, Administrative Director
(727) 588-5731
Email: Lori.Ackley@hcahealthcare.com

For more information on our programs,
please call the medical education coordinator
at (727) 588-5704.

Web site: www.largomedical.com
Facebook: https://www.facebook.com/LargoMedicalCenter

mailto:Lori.Ackley@hcahealthcare.com
http://www.largomedical.com/
https://www.facebook.com/LargoMedicalCenter
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Largo Medical Center

14th Street Campus
201 14th Street SW
Largo, FL 33770

Indian Rocks Campus
2025 Indian Rocks Road

Largo, FL 33774



Nova Southeastern University
College of Osteopathic Medicine GME Programs   

3200 South University Drive, Fort Lauderdale, FL 33328
Contact: Carol Siu  •  Phone: (954) 262-1499

Email: casiu@nova.edu  •  Web site: http://medicine.nova.edu/gme/
Facebook: https://www.facebook.com/novaosteopathic

POSTDOCTORAL PROGRAMS
Residencies
• Psychiatry 

Fellowships
• Correctional Medicine 
• Forensic Pathology 
• Geriatrics – Family Medicine 
• Geriatrics – Internal Medicine 
• Sports Medicine 

Benefits Offered
• Health Benefits
• Medical Insurance
• Pharmacy
• Flexible Spending Account/Health Reimbursement Account
• MH Net Behavioral Health Employee Assistance Program
• Travel Assistance Program
• Dental Insurance
• Vision Insurance
• Life Insurance, Disability Insurance, and Worker’s Compensation
• COBRA and Retiree

CORRECTIONAL MEDICINE/PSYCHIATRY
There are 55 major correctional institutions located throughout the state of

Florida divided among four regions. Each major correctional institution has a
varying requirement for health services, and inmates are assigned according
to their medical needs. Several institutions have specific psychiatric designa-
tions. Lake Correctional Institution and Zephyrhills Correctional Institution have
purpose-built mental health units, including acute crisis intervention, step-down
facilities, and long-term care. There is a significant volume of inpatient and out-
patient psychiatric care. Lowell Correctional Institution serves as the psychiatric
facility for female offenders.
There are five reception centers for receiving and evaluating inmates as

they flow into the Florida Department of Corrections (FLDOC). The four male
institutions—Northwest Florida Reception Center, Reception Medical Center,
Central Florida Reception Center, and South Florida Reception Center—are
co-located with high-level medical and psychiatric medical facilities. The one
female reception center—Lowell Correctional Facility—also has a multipronged
health and psychiatric care mission.
All the facilities of the Florida Department of Corrections are accredited by

the American Correctional Association Commission on Accreditation in Cor-
rections, which includes a mandatory evaluation and accreditation of the med-
ical services.
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PSYCHIATRY
This program is structured to provide an osteopathic resident with advanced

and concentrated training in psychiatry and to prepare him/her for examination
leading to board certification in this discipline. Applicants must be graduates
of an American Osteopathic Association (AOA) accredited college of osteo-
pathic medicine and be a member of the AOA. The strengths of the
FLDOC/NSU-COM Psychiatry Residency Program are the diversity and vol-
ume of patient care delivered at FLDOC facilities. Residents are exposed to
clinical variety and the latest in technical research both at the university and at
the FLDOC. Exposure to an exhaustive range of both acute and chronic illness
is part of the excellent training. This exposure ensures each physician will be
competent in all facets of general psychiatry.

CORRECTIONAL MEDICINE
The Correctional Medicine Fellowship is a two-year program, which includes

the opportunity to attain an M.P.H. degree along with the certificate for the fel-
lowship. This program is accredited by the AOA and, for osteopathic physicians,
would lead to the opportunity to sit for the board exam. For M.D.s, the program
is not accredited as there is not yet a board certifying exam for M.D.s, but it
does lead to the M.P.H. degree and to the certificate. The fellow spends time
in several different types of correctional facilities, jails, and prisons (maximum,
medium, women’s, and mental health) as well as the prison inpatient hospital
facility. There is exposure to juvenile facilities and to administrative duties. The
fellowship’s goal is to train leaders for the correctional medicine field.

SPORTS MEDICINE
This program is designed to provide the osteopathic subspecialty resident with
concentrated advanced training in osteopathic sports medicine. Sports medi-
cine consists of practitioners certified in family medicine, neuromusculoskeletal
medicine, physical medicine, rehabilitation, orthopedics, physical therapy, nu-
trition, sport psychology and sports medicine. This group of practitioners uses
an osteopathic approach to sports medicine. Practitioners offer a broad
spectrum of nonsurgical modalities, including OMT, injections, strength and
conditioning, and rehabilitation to address musculoskeletal disorders. The de-
partment addresses all aspects of medical care for the athlete. It is a one-year
post-residency fellowship in sports medicine, open to AOA primary care board-
certified physicians.

GERIATRICS FP/IM/FM/B
The Geriatrics Fellowship is a comprehensive, interprofessional clinical and
scholarly program in the ambulatory, nursing home, hospital, and rehabilitation
setting with the added benefit of an active Geriatrics Education Center (GEC).
The geriatrics fellowship will comprise 12 one-month rotations and will usually
commence at the start of NSU-COM’s academic year on July 1 and be com-
pleted by June 30 of the following year. Rotations may be divided into two elec-
tive rotations subject to the approval of the program director. The specialty
rotations include neurology, geriatric psychiatry, urology, rehabilitation medi-
cine, palliative and hospice care, as well as wound care.
A. NSU Geriatrics Clinic
Training will occur in the established geriatrics ambulatory clinic based at 
NSU’s Sanford L. Ziff Health Care Center. Electronic health records are 
utilized at the clinic. The geriatric fellow will work with health professions 
such as pharmacology and gero-psychology with the focus being on an 
interprofessional team approach. Core geriatric faculty members work 
along with the geriatric fellow to participate in the interprofessional 

Balance and Fall Prevention Clinic, which conducts patient examinations 
twice a month. During certain clinic days, the fellow will participate in other 
specialty clinics that may include the pharmacy anticoagulation clinic, 
hearing and balance clinic, and speech pathology clinic.
B. Nursing Homes

1. Covenant Village Care Center is a continuous retirement 
community with a 60-bed nursing home, an assisted-living facility, and 
senior living apartments. The department chair is also the medical 
director of this long-term care facility. The fellow will be trained in the 
care of nursing home residents, regulations, medical directorship, and 
continuous quality improvement. This will be done when the fellow 
participates with the medical director at question-and-answer meetings 
and conducts a quality improvement project under supervision. 
2. Avante of Boca Raton—a 144-bed facility—is another skilled 
nursing facility that will be the fellow’s main site and where he or she 
will follow a panel of nursing home patients on a regular basis. This 
facility has a sub-acute and a long-term ventilator unit that provides
an intense clinical experience and opportunity to interact with 
pulmonologists and respiratory therapists, in addition to the
usual disciplines.
3. Alexander Nininger State Veteran’s Nursing Home
has been a longstanding partner with the geriatrics department. It is 
located in Pembroke Pines, has 120 beds, and is one of six state 
nursing homes exclusively for veterans. It has a skilled unit as well as 
a dementia treatment section. The fellow will train at this facility.

C. Acute Care Institution: The geriatric fellow will perform trauma 
service consultations, as well as inpatient geriatric consultations 
under the supervision of the core faculty members.

D. Geriatric Education Center and Teaching: NSU has a federally 
funded geriatric education center called the Florida Coastal Geriatric
Resources, Education, and Training Center. Consequently, the fellow 
is an integral part of the center’s academic, research, and teaching 
activities, which involve members from up to 12 disciplines. The fellow 
provides training to seniors in the Lifelong Learning Institute, affiliated 
retirement centers, and in-service training to nursing staff in the long-
term care facilities. In addition, the fellow is involved in NSU and other 
community health fairs.
E. Leadership: The fellow plays a leading role in the mentoring of 
students and resident members of the Geriatrics Interest Club, which 
receives support from the American Geriatrics Society.

FORENSIC PATHOLOGY
Forensic pathology is the subspecialty of pathology that attends to the
medicolegal investigation of death. This subspecialty provides extensive train-
ing relative to the investigation and identification of natural and unnatural
causes of death under which there may be medicolegal aspects and outcomes.
The Broward County Medical Examiner and Trauma Services Division’s Foren-
sic Pathology Program is structured to provide an osteopathic pathologist with
advanced and concentrated training in forensic pathology and to prepare
him/her for examination leading to certification in this discipline. The Broward
County Medical Examiner and Trauma Services Division conducts over 1,700
medicolegal examinations and  autopsies per year, with approximately one half
of the deaths due to immediate and direct physical or chemical injury. The
scope of the cases offers every opportunity to obtain the required training.
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Larkin Community Hospital

7031 SW 62nd Avenue, South Miami, FL 33143 
Contact: Sanford Lefkowitz, ADME 

Email: slefkowitz@larkinhospital.com
Contact: Angela Rivera Mazon, GME Coordinator

Email: amazon@larkinhospital.com
Phone: (305) 284-7761 • Fax: (305) 284-7787 
Web site: www.Graduatemedicaleducation.org
Facebook: www.facebook.com/LarkinHospital

Larkin Community Hospital is one of 12 designated statutory teaching hospitals in Florida. We offer the largest
number of training programs for osteopathic physicians in the United States (offering training in more than 30 different
specialties). We sponsor an allopathic residency program in psychiatry, an advanced education in general dentistry
residency program, an American Society of Health System Pharmacists accredited pharmacy residency program, and
a podiatric medicine and surgery residency program. In addition, our School of Nursing offers a Registered Nurse As-
sociate Degree program and our College of Biomedical Sciences offers a post-baccalaureate Biomedical Sciences
degree program. 
LCH is the only hospital in Miami-Dade County with an Area of Critical Need designation by the Florida Board of

Medicine and our facilities are also a National Health Services Corps (NHSC) site designated by the Health Resources
and Services Administration (HRSA) of the United States Department of Health and Human Services. 

INSTITUTIONAL INFORMATION

mailto:slefkowitz@larkinhospital.com
mailto:amazon@larkinhospital.com
http://www.graduatemedicaleducation.org/
http://www.facebook.com/LarkinHospital
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Larkin Community Hospital
POSTDOCTORAL PROGRAMS
Traditional Rotating Inernship
Residencies
• AEGD+1 Dental
• Anesthesiology
• Dermatology (option 3)  
• Family Practice 
• Integrated FP/NMM 
• General Surgery 
• Internal Medicine 
• Neurology 
• NMM+1 
• Ophthalmology (option 2) 
• Orthopedic Surgery 
• PM&R (option 2)
• Podiatry
• Psychiatry (AOA and Accreditation Council for
Graduate Medical Education) 

• Radiology (option 2)

FELLOWSHIPS
• Addiction Medicine 
• Addiction Psychiatry 
• Adult/Pediatric Allergy and Immunology 
• Child and Adolescent Psychiatry 
• Dermatopathology
• Endocrinology 
• Forensic Psychiatry 
• Geriatric Medicine (via IM or FP) 
• Gastroenterology
• Geriatric Psychiatry
• Hematology/Oncology
• Hospice and Palliative Care 
• Infectious Disease 
• MOHS Micrographic Surgery 
• Pain Medicine 
• Pediatric Dermatology 
• Rheumatology 
• Sleep Medicine 
• Sports Medicine

BENEFITS OFFERED
• Medical Insurance 
• Dental Insurance 
• Life Insurance 
• Long-Term/Short-Term Disability Insurance 
• Medical Malpractice 
• Meals on Duty 
• On Call Rooms 
• Free Parking 
• Uniform Allowance (two jackets in year one) 
• Hospital Recreational Activities 
• Membership 
➢ American Osteopathic Association (as applicable) 
➢ American Medical Association (as applicable) 
➢ Specialty College (as applicable)

• Vacation 
➢ 20 days PTO 
➢ 7 days Sick Leave
➢ 5 days CME
➢ 3 days Bereavement  

• GME Building Access 
• Library 
• CME allowance ($900) 
• Examinations: COMLEX Part III or USMLE Step III 
Reimbursement (once proof of passing score 
is acknowledged)

• Conference attendance as mandated by the 
AOA/ACGME and Specialty College basic standards (In 
addition to the CME allowance)

STATISTICS - FISCAL YEAR 2012
• Occupancy Rate - 88 percent 
• Admissions - 4,261 
• ER Visits - 7,360 
• Surgical Cases - 4,390 

SALARY
• PGY 1 – $42,000 
• PGY 2 – $43,000 
• PGY 3 – $44,000 
• PGY 4 – $45,000
• PGY 5 – $46,000
• The salary shall be increased by $1,000 each additional 
year of postgraduate education.
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Mount Sinai Medical Center

4300 Alton Road
Miami, FL 33140

Phone: (305) 674-2121
For more information on our programs, please contact us at (305) 674-2273.

Trisha Murphy Townsel, Director, Department of Medical Education
Betty Pardo-Ubiera
Cassandre Jones

Web site: www.msmc.com
Facebook: www.facebook.com/mountsinaimedicalcenter

Twitter handle — @MountSinaiMiami

With more than 3,000 employees, 650 physicians, and 672 licensed beds, Mount Sinai is South Florida’s largest private, independent, not-for-profit teaching
hospital. A proud member of South Florida’s corporate community, Mount Sinai is the largest employer in Miami Beach. In the last year, Mount Sinai provided
more than $112 million in charity and uncompensated care.
For more than 60 years, Mount Sinai Medical Center has provided quality, comprehensive care for the residents of Miami Beach, the surrounding communities,

and beyond. Our mission is to provide high-quality health care to our diverse community, which is enhanced through teaching, research, charity care, and financial
responsibility. One of three statutory teaching hospitals in South Florida, Mount Sinai gives patients access to the advanced care that can only be found in an ac-
ademic environment. Mount Sinai invests more than $22 million annually to foster an atmosphere where doctors take on the important role of educators and
remain at the forefront of the latest advances in medicine for the benefit of their students and patients. As an academic medical center, Mount Sinai helps prepare
more than 160 residents and fellows, 570 student nurses, and 360 allied health professionals every year.

INSTITUTIONAL INFORMATION

http://www.msmc.com/
http://www.facebook.com/mountsinaimedicalcenter
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Mount Sinai maintains an active research program that has resulted in signif-
icant medical advancements. With the support of grant funding from the National
Institutes of Health, Mount Sinai is a leader in developing new treatment options
for cancer, heart disease, Alzheimer’s disease, and much more. In addition, Mount
Sinai is the only hospital in South Florida to administer an adult community clinical
oncology program, placing our medical center among the nation’s foremost can-
cer research institutions. Spearheaded by the National Cancer Institute, this pro-
gram gives our patients continued access to cutting-edge clinical trials and
lifesaving treatment options years before they become widely available. The
Mount Sinai Heart Institute, a partnership with New York’s elite Columbia Univer-
sity, is recognized by U.S. News & World Report as a high-performing heart hos-
pital and is the most active cardiac program in South Florida. Mount Sinai has
the best cardiac surgery survival rate in Florida among hospitals that perform the
highest volume of complex cardiac procedures.* In addition, Mount Sinai has the
best heart attack survival rate in the state, and patients enjoy the shortest recovery
time for cardiac surgery in Miami-Dade County.  
Mount Sinai is consistently recognized with national awards and prestigious

accreditations. The Harvey R. Chaplin Family Stroke and Chest Pain Center is
among a select few certified comprehensive stroke centers in Florida and an ac-
credited chest pain center. The American Stroke Association (ASA) has recog-
nized our system-wide initiatives by presenting the hospital with its Gold Plus
Quality Achievement Award for stroke care—the highest recognition given by the
ASA. In addition, the Mount Sinai Comprehensive Cancer Center is the only on-
cology program in Florida to receive the Commission on Cancer Outstanding
Achievement Award three consecutive times, and it is the first with an accredited
radiation oncology program in South Florida. The Lila and Harold Menowitz Com-
prehensive Breast Center provides the most advanced diagnostic and treatment
options available today, and it has the distinction of being the first accredited
breast center in Florida.
As part of our ongoing commitment to provide convenient access to compre-

hensive medical services, Mount Sinai has expanded its presence across Miami-
Dade. We offer six locations: Mount Sinai Medical Center on Miami Beach, Mount
Sinai Hialeah, Mount Sinai Key Biscayne, Mount Sinai Coral Gables Diagnostic
Outpatient Center, Mount Sinai Coral Gables Primary and Specialty Care, and
Mount Sinai Aventura.

Mount Sinai Medical Center
POSTDOCTORAL PROGRAMS
Residencies
• Emergency Medicine
• Internal Medicine

BENEFITS OFFERED
• Group Medical Insurance
• Dental Insurance
• Group Term Life Insurance
• Long-Term Disability Insurance
• Workers’ Compensation Insurance
• Paid Vacation and Sick Days
• Parental Leave
• Free Parking
• Child Care Available

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 672
• ER Visits – 63,203
• Births – 2,786
• Surgical Cases – 11,843
• Employees – 3,000
• Medical Staff – 650 Physicians 
• Best Heart Attack Survival Rate in Florida (Source: CMS-
Centers for Medicare and Medicaid Services)

• Best Cardiac Surgery Survival Rate in Florida (Source: AHCA-
Agency on Health Care Administration – among hospitals 
performing a high volume of complex cases)

• Mount Sinai Columbia University Divisions of Cardiology and 
Urology (only Ivy League collaborations of their kind in
South Florida)

• Only oncology program in Florida to receive the Commission
on Cancer Outstanding Achievement Award three
consecutive times

SALARY
• PGY 1 – $49,651
• PGY 2 – $51,428
• PGY 3 – $53,454
• PGY 4 – $55,750

Some of the services offered
at Mount Sinai Medical Center include

CARDIOLOGY
NEUROSCIENCE
ONCOLOGY
UROLOGY

ORTHOPEDICS

Source: *AHCA Data - (4Q 2012 - 3Q 2013) - among adult Florida hospitals
performing more than 559 cases annually.
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304 Turner McCall Blvd., Rome, GA 30165
Contact: Kathy Kean  •  Phone: (706) 509-3965  •  Fax: (706) 292-7585

Email: kkean@Floyd.org  •  Web site: www.floyd.org
Facebook: https://www.facebook.com/floydmedicalcenter

Floyd Medical Center

POSTDOCTORAL PROGRAMS
Residencies
• Family Medicine

BENEFITS OFFERED
• $3,000 moving and transition allowance 
• Paid AAFP, GAFP, ACOFP, and
AOA membership

• Allowance for Step 3, licensing, and DEA
• State temporary postgraduate training permit
fee paid yearly

• Paid two-week orientation, includes social 
activities and ropes course

• Paid health, dental, and vision premiums for 
residents and their families

• Long-term disability  insurance provided and 
short-term disability insurance available

• Life insurance free to resident equal to two times 
your annual base salary; may be purchased  for 
spouse and dependents

• 401k option
• Tax-free health  and dependent care
spending accounts

• Medical malpractice insurance paid by Floyd for 
program-related activities

• Three weeks of vacation annually
• Free lab coats and laundering
• Free immunizations
• Free meals
• Free physician parking
• Free exercise facility onsite
• Free scrubs
• Free credit union membership
• Assistance in securing housing and bank loans
• YMCA membership available at a reduced rate

STATISTICS - FISCAL YEAR 2012
• Licensed Beds – 304
• Admissions: Inpatient – 15,927
Inpatient Days – 67,354

• ER Visits – 79,729
• Births – 2,155
• Surgical Cases – 17,841
• Employees – 2,700
• Medical Staff – 309

SALARY
• PGY 1 – $49,500
• PGY 2 – $50,500
• PGY 3 – $51,500

The Floyd family of health care services is a leading medical provider and economic force in north-
west Georgia and northeast Alabama. At the hub of these services is Floyd Medical Center, a 304-
bed full-service, acute-care hospital and regional referral center, and Polk Medical Center, a 25-bed
critical access hospital in Cedartown, Georgia. Floyd employs over 2,700 employees who provide
care in over 40 medical specialties.
Floyd Medical Center’s specialty services, including the Primary Stroke Center, Inpatient Diabetes

program, Center for Joint Replacement, and our Spine Surgery program, all are certified by The Joint
Commission. Floyd also is a Bariatric Surgery Center of Excellence, Quality Breast Center of Excel-
lence, and Breast Imaging Center of Excellence and home to a state-designated Level II trauma and
emergency care center and a Level III Neonatal Intensive Care Unit. Floyd has specialty centers for
Behavioral Health, Wound Care and Hyperbarics, Women’s Services, Newborn Care, Pediatrics, In-
patient and Outpatient Rehabilitation Services, Inpatient and Outpatient Surgery, Oncology, Cardiol-
ogy, Intensive Care, Critical Care, and Cardiopulmonary Rehabilitation, all supported by
comprehensive radiology, respiratory, and laboratory services.

• Breast Health
• Cancer Care
• Childbirth and Aftercare
• Dementia and Alzheimer’s
• Diabetes Care
• Heart Care
• Hospice

• Joint Replacement
• Rehab (inpatient and outpatient)
• Sleep disorders (adult and pediatric)
• Stroke and Neurology
• Urgent Care
• Wound Care and Hyperbarics

INSTITUTIONAL INFORMATION

SOME OF THE SERVICES OFFERED AT FLOYD INCLUDE

http://www.floyd.org/
mailto:kkean@floyd.org
https://www.facebook.com/floydmedicalcenter
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Miami Children’s Hospital
POSTDOCTORAL PROGRAMS
Residencies
• Pediatrics
The three-year residency training programming in pediatrics is 
affiliated with Nova Southeastern University College of Osteopathic 
Medicine (NSU-COM) and the Consortium for Excellence in Medical 
Education (CEME). Fully accredited by the AOA and American 
College of Osteopathic Pediatricians, Miami Children’s Hospital has 
dually accredited pediatric residency programs (allopathic and 
osteopathic). Participation is limited to four osteopathic-track 
residents per year and 24 allopathic-track residents per year.

BENEFITS OFFERED
• Competitive Salaries (varies according to the postgraduate level 
of training)

• Subsidized Medical and Dental Insurance
• Life, Disability, and Medical Malpractice Insurance
• Four Weeks of Paid Vacation per Academic Year
• Education Stipends
• Paid AOA and ACOP Membership
• Paid AAP Membership and Yearly PREP
• Paid Attendance to One ACOP Conference
• Eligible for Free M.P.H. Program at NSU
• Free Parking, Scrubs, and Lab Coats
• Meals During Conferences and While On-Call
• Resident Retreats

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 289
• Admissions – 12,000+
• ER Visits – 90,000+

SALARY
• Competitive Resident Salary

3100 SW 62nd Ave., Miami, FL 33155
Phone: (305) 669-6511 or (800) 432-6837

Fax: (305) 669-6531
Contact: Mark Gabay, D.O., FAAP, FACOP

Email: mark.gabay@mch.com

Web site: www.mch.com
Facebook:

www.facebook.com/MiamiChildrensHospital
For more information on our programs,

please email us at cindy.gibson@mch.com.

The 289-bed hospital is renowned for excellence in all aspects of pediatric medicine. MCH features more than 650 attending
physicians, including a hospitalist service and over 130 pediatric subspecialists. MCH programs were ranked among the best
in the nation in U.S. News & World Report’s “America’s Best Children Hospitals” issue. MCH residents have consistently scored
highly on the American Board of Pediatrics Certifying Exam, with board passing rates in the last several years of up to 95
percent and a 100 pass rate on the osteopathic pediatric board exams.

Some of the services offered at Miami Children’s Hospital include
Strong Didactics

Interactive Board Review
Excellent Postgraduate Job and Fellowship Placement

Advocacy and Outreach 
Procedures Rotation 
Simulation Lab

INSTITUTIONAL INFORMATION

mailto:mark.gabay@mch.com
http://www.mch.com/
http://www.facebook.com/MiamiChildrensHospital
mailto:cindy.gibson@mch.com
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Magnolia Regional Health Center

Office of Graduate Medical Education
611 Alcorn Drive, Corinth, MS 38834

For more information on our programs, please call (662) 293-7686 or fax (662) 293-4347.
David V. Pizzimenti, D.O., Director of Medical Education and Internal Medicine Program Director

Email: glindsey@mrhc.org  •  Web site: www.mrhc.org
Facebook: www.facebook.com/MagnoliaRegionalHealthCenter

Magnolia Regional Health Center (MRHC) is licensed for 200 beds
and is accredited by The Joint Commission on Accreditation of Health-
care Organizations. We are a past recipient of the Thomson 100 Per-
formance Improvement Leaders Award, Best Places to Work in
Mississippi, Healthcare Information and Management Systems Society,
or HIMSS, stage 5 for EMAR Adoption, and Most Wired Rural Hospital
2012. Magnolia is a nonprofit city/county-owned facility certified for
Medicare participation by the Department of Health and Human Serv-
ices. We completed a $43 million renovation and expansion project in
2009 and an additional expansion/renovation project in 2013. 
MRCH supports osteopathic medical education from the third year

of medical school through the final year of residency and fellowship.
In the spring of 2006, MRHC became a core teaching site for medical
students. We have affiliations with Kansas City University of Medicine
and Biosciences, William Carey University College of Osteopathic

Medicine, University of Pikeville-Kentucky College of Osteopathic
Medicine, and Nova Southeastern University College of osteopathic
Medicine. We also accept visiting student rotations. With tremendous
support from the hospital’s board of trustees, medical staff, and ad-
ministrative staff, a vision became a reality with the opening of an in-
ternal medicine residency program in July 2008. The AOA-approved
residency program offers 18 seats in internal medicine in a traditional
hospitalist rotating track. 
MRHC welcomes the opportunity to assist you in your career devel-

opment and professional advancement by providing the highest stan-
dard of training in a modern and progressive hospital along with the
benefits of rural living. Located in northeast Mississippi, Corinth is a
city of crossroads that attracts people from all walks of life for its history
and tradition, its community spirit, and hospitality. Whether raising a
family or retiring to the good life, Corinth is a great place to live.

INSTITUTIONAL INFORMATION

http://www.mrhc.org/
mailto:glindsey@mrhc.org
http://www.facebook.com/MagnoliaRegionalHealthCenter
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Magnolia Regional Health Center
SOME OF THE SERVICES OFFERED
AT MAGNOLIA REGIONAL HEALTH CENTER INCLUDE  

• Inpatient Adult Psychiatric Unit

• Hematology/Oncology Freestanding Cancer Center

• Heart and Vascular Center

• Surgical and Medical Intensive Care

• Cardiovascular and Thoracic Surgery

• Electronic Medical Record

• Home Health and Hospice

• Inpatient Pedicatric Unit

• Inpatient and Outpatient Rehabiliation

• Certified Sleep Lab Services

• Certified Chest Pain-Accredited Center

• Level 3 Trauma Distinction

• Ambulatory Surgery Center

• Wound Care and Hyperbarics Center of Excellence

POSTDOCTORAL PROGRAMS
Residencies
• Internal Medicine 

FELLOWSHIPS
• Cardiology

BENEFITS OFFERED
• Structured Didactic Program Daily
• Paid Health and Life Insurance for Resident
➢ Dental and vision premiums for resident and family

• 20 PTO Days and Educational Days Annually 
• Long-Term Disability
• Short-Term Disability Available
• Monogrammed Lab Coat Annually
• MRHC Stipend / Loan Repayment Program
• Complimentary Meals Onsite
• ACOI Conference Attendance Provided 
• Library Resources

• Mobile and Electronic Devices
• Retirement Option
• Competitive Salary 
• Medical Malpractice Provided
• Research Opportunities
• IPAD, Smart Phone
• Private Call Rooms
• Program Startup Books / Resources
• ACLS, Pals, and BLS
• Wellness Center Access
• Fellow Relocation Expense
• ATT Employee Discount
• Flexible Spending Account
• Free Credit Union Membership
• Free Parking
• Free Scrubs
• Free Immunizations

STATISTICS – FISCAL YEAR 2012
• Licensed Beds (200 private rooms)
• Occupancy Rate (80 percent)
• Admissions (inpatient: 7,801; outpatient: 63,645)
• ER Visits (32,000)
• Births (537)
• Surgical Cases (1,100)
• Employees (1,250)
• Medical Staff (90 active staff physicians)

SALARY
IM Residents
• PGY 1 – $41,000
• PGY 2 – $43,000
• PGY 3 – $45,000

Cardiology Fellows
• PGY 1 – $48,000
• PGY 2 – $49,000
• PGY 3 – $51,000
• PGY 4 – 48,000
• PGY 5 – 49,000
• PGY 6 – 51,000
• PGY 7 – 53,000



Palm Beach Consortium for Graduate Medical Education 

WEST PALM HOSPITAL PALMS WEST HOSPITAL

ST. LUCIE MEDICAL CENTER UNIVERSITY HOSPITAL AND MEDICAL CENTER

WEST PALM BEACH VA MEDICAL CENTER

2201 45th Street, West Palm Beach, FL 33407
Phone: (561) 863-3819  •  Fax: (561) 881-4365

Contact: Bradley S. Feuer, D.O., J.D., Regional DME
Email: pbcgme@hcahealthcare.com

Web site: www.pbcgme.com
Facebook: facebook.com/pbcgme
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mailto:pbcgme@hcahealthcare.com
http://www.pbcgme.com/
http://facebook.com/pbcgme
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Palm Beach Consortium for Graduate Medical Education 

West Palm Hospital: The hub of our campus is accredited both by the Health Care Facil-
ities Program /AOA and Joint Commission. The first teaching hospital between Miami and
Orlando, West Palm Hospital has been actively involved in osteopathic medical education
since it was founded in 1975. With an experienced, motivated, and energetic teaching staff,
West Palm Hospital boasts excellent didactics in addition to strong clinical rotations with
ample opportunity for hands-on experience. West Palm Hospital is the base for our internal
medicine and dermatology (combined with internal medicine) training programs.

Palms West Hospital: Palms West Hospital is an acute-care facility with a modern envi-
ronment for training, which has partnered with Miami Children’s Hospital to provide onsite
emergency services. Palms West Hospital and the Children’s Hospital at Palms West cur-
rently host PBCGME’s residency training program in pediatrics.

St. Lucie Medical Center: Located a few miles inland from Atlantic beaches, St. Lucie
Medical Center is a comprehensive health care facility serving Florida’s vibrant and rapidly
growing Treasure Coast community. The first teaching hospital on the Treasure Coast, St.
Lucie Medical Center is the base facility for PBCGME’s emergency medicine, family med-
icine, and traditional rotating internship programs.

University Hospital and Medical Center: University’s Psychiatric Pavilion is a freestand-
ing, state-of-the-art behavioral health facility, which features four units with 30 semiprivate
patient rooms, cafeteria, gym, pool, and indoor and outdoor group areas. University Hospital
and Medical Center hosts PBCGME’s Psychiatry Residency Training Program. The Psy-
chiatry Pavilion has more than 60 patient rooms. 

West Palm Beach VA Medical Center: Our primary major training affiliate, the VA Medical
Center, is an integral part of PBCGME’s internal medicine, dermatology and psychiatry res-
idency programs. (You can find more information about this facility on page 25.)

The Palm Beach Consortium for Graduate Medical Education (PBCGME) is an AOA-ac-
credited consortium comprising seven different programs based out of four acute inpatient
hospitals affiliated with HCA, Inc., the nation’s leading provider of health care services. With
nearly 1,000 in-patient beds, over 47,000 admissions, 24,000 surgeries, and 150,000 ER
visits, the facilities of PBCGME offer a wide variety of clinical exposure opportunities.

We have been training osteopathic physicians for over 30 years with an emphasis on team-
work and professionalism. 

The PBCGME leadership team comprises graduates of our programs, affording them a true
understanding of our residency experience and vested interest in our programs’ successes.

INSTITUTIONAL INFORMATION

POSTDOCTORAL PROGRAMS
Residencies
• Internal Medicine
• Dermatology
• Pediatrics
• Family Medicine
• Emergency Medicine
• Psychiatry
• Traditional Rotating Internship

BENEFITS OFFERED
• Corporate Health Contribution and Malpractice Insurance
• Lab Coats and/or Scrubs
• Free Meals While on Duty
• AOA and Specialty College Dues
• Reimbursement for Part II National Boards, License,
and DEA (residents only)

• Paid Vacation
➢ OGME 1 Interns – 15 days vacation
➢ OGME 2-4 – 20 days vacation

• CME Money
• And More

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 995
• Admissions – 47,337
• ER Visits – 151,324
• Births – 1,922
• Surgical Cases – 24,351
• Employees – over 3,000
• Medical Staff – over 1,600

SALARY
• PGY 1 – $46,500
• PGY 2 – $48,000
• PGY 3 – $50,000
• PGY 4 – $52,000



St. Vincent’s Medical Center

POSTDOCTORAL PROGRAMS
Residencies
• Family Medicine (dual accredited by the AOA
and ACGME)

BENEFITS OFFERED
• Meals While on Service
• Malpractice Insurance (tail coverage)
• Relocation Allowance (up to $1,000)
• Vacation and CME Days
• CME Allowance ($800/$1,500/$1,500)
• Lab Coats and Laundry Services
• Garage Parking Provided
• ALSO, ACLS, NPR, PALS
• USMLE/COMLEX Step 3 Fees (one time)
• ABFM and AOA Board Exam Fees
• Medical License Fees (costs covered for one
state license)

• DEA License Initial Fees
• Health and Dental Insurance (share of cost*)
• Life Insurance (basic and supplemental term*)
• Short- and Long-Term Disability Insurance*

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 528
• Admissions – 27,420 (excluding normal newborns)
• ER Visits – 70,375
• Births – 1,708
• Surgical Cases – 7,788 Inpatient Surgical Operations; 
8,279 Outpatient Surgical Operations

• Total Outpatient Visits – 144,446
• Number of Operating Rooms – 23

SALARY
• PGY 1 – $46,875
• PGY 2 – $48,459
• PGY 3 – $50,570

*Additional information provided about Ascension Health
Benefits at St. Vincent’s.

2627 Riverside Avenue, Jacksonville, FL 32204
Phone: (904) 308-7374  •  Fax: (904) 308-2998

Email: family.medicine@jaxhealth.com
Web site: svresidency.com

St. Vincent’s Medical Center Riverside (SVR) is a 528-bed comprehensive, acute-care hos-
pital. It was founded by the Daughters of Charity in 1916 and is part of St. Vincent’s HealthCare
and Ascension Health—the largest nonprofit health system in the United States as well as
the largest Catholic hospital system in the United States.
The hospital’s cancer program is one of the nation’s oldest and features a special multidis-

ciplinary breast clinic for women where patients are able to see numerous specialists in one
location during the same appointment. SVR is proud to be home to Northeast Florida’s first
NAPBC (National Accreditation Program for Breast Centers) accredited breast health program.
We also offer women access to the city’s only mobile mammography unit (digital). In 2010,
SVR launched the Lung Cancer Institute, which offers patients who are at risk and have no
symptoms access to early screening through chest X-rays and CT lung exams.
SVR has long been a leader in cardiology. It’s the first hospital in the region to offer patients

Transcatheter Aortic Valve Replacement or TAVR. The minimally invasive procedure is giving
many patients who were deemed inoperable a second chance at life. SVR is also home to
the Atrial Fibrillation (AFIB) Institute, which offers patients who suffer from the heart rhythm
disorder access to the latest medical advances and minimally invasive treatment. SVR has
been designated a chest pain-accredited facility by the Society of Chest Pain Centers. SVR
is home to the city’s only dedicated open-heart recovery unit where certified cardiology nurses
carefully watch over patients.
St. Vincent’s Spine and Brain Institute specializes in the treatment of brain tumors, stroke,

epilepsy, as well as neurological and spine disorders. The stroke program at SVR received
the American Heart Association’s Silver Award in 2011. Our Gamma Knife Perfexion allows
brain tumors to be removed without brain surgery. The life-saving technology is only available
at St. Vincent’s in the Jacksonville market and can remove brain tumors with virtually no pain
in just one visit.
SVR is home to Jacksonville’s first Joint Commission-certified Orthopedic Center of Excel-

lence. In addition to the Center of Excellence honor, SVR is home to one of Florida’s busiest
joint replacement programs. It is first in the state for the number of knee replacements it per-
forms and a top-10 performer in hip replacements. The center also offers sports medicine,
general orthopedics, minimally invasive neck and back surgery, and rehabilitation.

INSTITUTIONAL INFORMATION
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West Palm Beach VA Medical Center

7305 North Military Trail
West Palm Beach, FL 33410

Phone: (561) 422-8262 or (800) 972-8262
Web site: www.westpalmbeach.va.gov

STATISTICS – FISCAL YEAR 2012
• 63,720 Enrollees
➢ 17 percent are more than 85 years old
➢ 26 percent are 75-84 years old
➢ 20 percent are 65-74 years old
➢ 19 percent are 55-64 years old
➢ 9 percent are 45-54 years old
➢ 9 percent are less than 45 years old

• Inpatient Discharges – 6,713
• Outpatient Visits – 646,218

• Audiology and Speech Pathology 
• Blind Rehabilitation Center 
• Cardiac Catheterization (diagnostic) 
• Chaplain Service 
• Chemotherapy and Home Infusion 
• Chest Pain Center 
• Comprehensive Cancer Center 
• Dental 
• Diagnostic and Interventional Radiology 
• Emergency Department 
• Extended Care 
• Geriatric Psychiatry and Geriatric Medicine 
• Health Care for Homeless Veterans/Outreach 
• Hemodialysis Center 
• Home Based Care Coordination/Telemedicine 
• Home-Based Primary Care 
• Inpatient Medical, Surgical, and Mental Health Services 
• Inpatient Nursing Home and Respite Care 
• Low Vision Clinic 
• Medical and Surgical Specialty Care 
• Medical Foster Home 
• Medical Media 
• MOVE! Program 
• Nutrition 
• OEF/OIF/OND Program 
• Orthopedic Surgery 
• Outpatient Psychiatry 
• Pain Management, including Acupuncture 
• Pharmacy 
• Post Deployment Clinic 
• Post-Traumatic Stress Disorder (PTSD) 
• Primary Care 
• Prosthetics 
• Rehabilitation Medicine, including Cardiac Rehab 
• Respiratory Therapy/Pulmonary Function Lab 
• Sleep Medicine Laboratory 
• Social Work 
• Substance Abuse Treatment 
• Suicide Prevention 
• Telemedicine 
• TeleMental Health 
• Vascular Surgery 
• Voluntary/Recreation Therapy 
• Women’s Health Clinic 
• Wound Clinic

Some of the services offered at the West Palm Beach
VA Medical Center include

The West Palm Beach VA Medical Center provides health care to 63,720 eligible
veterans in a seven-county area along Florida’s Treasure Coast. Comprehensive
services include medical, surgical, and psychiatric inpatient care and outpatient
services. In addition, primary care, mental health services, and retinal screenings
are also provided by the six community-based outpatient clinics located in the ad-
jacent counties of Hendry, Glades, Martin, St. Lucie, Okeechobee, and Indian River.
Geriatrics and extended care service offers community residential care, adult day
health care, respite and hospice care, nursing home care, and home-based primary
care. Over 646,218 outpatient visits and 6,713 inpatient discharges occurred in the
2011 fiscal year. State-of-the-art equipment and professional employees dedicated
to patient-centered care distinguish this facility as first class.

INSTITUTIONAL INFORMATION

http://www.westpalmbeach.va.gov/


Palmetto General Hospital

2001 West 68th Street, Suite 202, Hialeah, FL 33016
Contacts:

Marc Morganstine D.O., M.S., FAODME, Vice President of Medical Education
Rosemary Lue-Barton, Manager, Medical Education

Phone: (305) 364-2107 or (800) 522-5292  •  Fax: (305) 822-8347
Email: Rosemary.P.Lue-Barton@tenethealth.com

Web site: www.palmettogeneral.com

INSTITUTIONAL INFORMATION

A 360-bed acute-care hospital, Palmetto General Hospital serves growing Miami-Dade
and South Broward communities. Our 595-member medical staff and

1,524 employees deliver acclaimed cardiac care, maternity care, pediatrics, wound care, and more.
Palmetto has received Bariatric and Breast Imaging Center of Excellence accolades

and numerous additional citations for quality care.
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Palmetto General Hospital

POSTDOCTORAL PROGRAMS
Residencies
• Internal Medicine
• Family Medicine
• Podiatric Medicine and Surgery

Fellowships
• Cardiology 
• Critical Care
• Infectious Diseases

BENEFITS OFFERED
• Education Allowance – (to include CME, books, online courses, 
and research-related materials)
➢ Reimbursement (a maximum of $1,000)
➢ Five Days CME Paid Time Off (to be combined with vacation 

and supervisor’s prior approval)
• Fifteen Days Paid Time Off – (with DME’s prior approval)
• Health Insurance – (Medical and hospitalization coverage is 
provided to resident at a reduced cost. Resident chooses one plan 
among the medical plan options and dental plan options.)

• Dental Insurance – (Employee/family plans provided at a
reduced rate.)

• Life Insurance – (Life insurance is provided at no cost for resident 
in the amount of one time the annual base salary. Supplemental 
life insurance coverage is available as well as family supplemental 
coverage at a nominal fee)   

• Long-Term/Short-Term Disability Insurance – (Disability insurance 
is available at an additional cost that provides a portion of the 
monthly income to resident if resident should become disabled.)

• Professional Liability Insurance/Malpractice – (Malpractice 
insurance is provided by hospital at no cost. The insurance covers
the resident and is for other approved clinical rotations.   

• Meals Provided to Resident at No Cost While on Duty. 
• Uniform Allowance – ($110 credit allowance toward the purchase 
of new white clinical jackets)

• AOA Dues – $69  (approximate amount)

• ACLS Certification Reimbursement – $175.00 (approximate amount)
• American College of Osteopathic Internist (ACOI) In-Service 
Examination Fee – $250 (approximate amount)

• Objective Structured Clinical Examination (OSCE) Fee – $250.00 
(approximate amount, payable to Nova Southeastern University 
College of Osteopathic Medicine)

• Part III National Board of Osteopathic Medical Exam 
Reimbursement  – $800.00 (approximate amount, if not
taken during first postgraduate year (PGYI) upon approval
of medical director

• Florida Osteopathic Medical Association (FOMA) Membership 
Dues – $50.00 (approximate amount)

• Invasive Medical Procedures Course – $125.00 (approximate 
amount, if not during the PGY1 year, payable to Nova 
Southeastern University College of Osteopathic Medicine)

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 360
• Occupancy Rate – 75.4 percent
• Admissions – 21,865
• ER Visits – 61,674
➢ Inpatient – 16,075
➢ Outpatient – 45,599

• Births – 1,548
• Surgical Cases – 8,706
➢ Inpatient – 5,006
➢ Outpatient – 3,700

• Employees – 1,524
• Established in 1971

SALARY
• PGY 1 – $43,000
• PGY 2 – $45,000
• PGY 3 – $47,000
• PGY 4 – $49,000
• PGY 5 – $51,000
• PGY 6 – $53,000
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Osceola Regional Medical Center

700 West Oak Street, Kissimmee, FL 34741
Phone: (321) 697-1730  •  Fax: (407) 518-3616

Contact: Marie Wegeman Ray, C-TAGME, Administrative Director of Medical Education
Email: Marie.Ray@hcahealthcare.com

Web site: www.osceolaregional.com/professionals/graduate-medical-education

Osceola Regional Medical Center’s (OMRC) mission is to prepare future physicians for lives of service to patients and their professions. ORMC is ded-
icated to shaping the future of health care in our culturally diverse community. Our faculty members will mentor and prepare residents for careers char-
acterized by commitment to excellence and quality of care. Our curricula employ a comprehensive approach to ensure residents develop excellent
clinical skills and necessary core competencies. Physicians-in-training will work alongside staff members that model compassionate and ethical patient
care and provide support and supervision to ensure patient safety.

At ORMC, we have both the obligation and honor to display exemplary best practices and quality, evidence-based, physician-led patient care. We are
committed to enhancing the standard of health care through accessible and consistent care. We believe our commitment to the future generation of
health care providers will ensure they are prepared for the evolving health care needs of Florida and the rest of the country.

Program highlights include ambulatory continuity experience in obstetrics and gynecology for a minimum of one half-day per week through the residency,
procedure workshops, journal club, monthly tumor conference, in-house on-call attending 24/7, and robotic surgery training.

INSTITUTIONAL INFORMATION

mailto:Marie.Ray@hcahealthcare.com
http://www.osceolaregional.com/professionals/graduate-medical-education


Osceola Regional Medical Center

SOME OF THE SERVICES OFFERED AT
OSCEOLA REGIONAL MEDICAL CENTER INCLUDE  
•  3D and 4D Ultrasound
•  Adult Emergency Department
•  Birthing and Baby Suites
•  Breast Care Center
•  Cancer Center
•  Cardiac and Vascular Institute
•  Fetal Diagnostics
•  Neonatal Intensive Care Unit
•  Inpatient Pediatrics
•  Pediatrics Emergency Department
•  Robotic Surgery
•  Stroke Center
•  24/7 Intensivist (in-house)
•  24/7 Anesthesiologist (in-house)
•  24/7 Obstetrician Coverage (in-house)

POSTDOCTORAL PROGRAMS
Residencies
• Obstetrics/Gynecology 

BENEFITS OFFERED
• Three Weeks of Vacation Annually
• Short-Term Disability 
• Training License Fees
• Malpractice Insurance Provided
• CME Allowance: $2,000 Annually
• Free Parking

Residents are eligible to enroll in
• Health Insurance
• Dental Insurance
• Long-Term Disability
• Life Insurance
• 401k (up to three-percent match)

STATISTICS – FISCAL YEAR 2012
• Licensed Beds – 321
• Occupancy Rate – 100 percent 
• Admissions – 18,116
• ER Visits – 86,133
• Births – 1,634
• Surgical Cases – 5,955
• Employees – 1,768
• Medical Staff – 554

SALARY
• PGY 1 – $48,750
• PGY 2 – $50,250
• PGY 3 – $52,250
• PGY 4 – $53,250
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Florida Department of Health – Palm Beach County

The Florida Department of Health – Palm Beach County’s Preventive Med-
icine-Public Health Residency program has been in existence for over 56 years
and has a long history of developing new and innovative programs to meet the
needs of its communities. Resident staff members have the opportunity to par-
ticipate in the planning and the implementation of these programs.
The residency program at the Florida Department of Health – Palm Beach

County offers a valuable learning opportunity to develop and increase physician
competencies in public health practice, program planning, and administration
in a dynamic and unique agency. The residency program has public health as
its primary focus, and covers all aspects of preventive medicine, but our goal
is to train physicians to have an understanding of the importance of public
health as a component of preventive medicine.
We are proud of our partnerships with other community organizations.

These partnerships allow us to provide an even broader range of experiences.
Mental health, chemical dependency, and community organization are provided
to our residents by our community partners.

The residency program has an affiliation agreement with Nova Southeastern
University College of Osteopathic Medicine (NSU-COM). Program residents
are employed through NSU-COM, and the college is responsible for salary,
benefits, and other employer obligations. The Florida Department of Health –
Palm Beach County is responsible for all educational aspects of the practicum
year, while NSU-COM provides the residents an opportunity to complete their
Master of Public Health (M.P.H.), which is a required residency component.
The program is open to both osteopathic and allopathic physicians, allowing
for enhancement of programs at both institutions.
The Accreditation Council for Graduate Medical Education (ACGME) and

the American Osteopathic Association (AOA) sanction this affiliation. Allopathic
(M.D.) residents who successfully complete the program will be eligible to sit
for the certifying examination given by the American Board of Preventive Med-
icine. Osteopathic (D.O.) residents who successfully complete the program will
be eligible to sit for the certifying examination given by the American Osteo-
pathic Board of Occupational and Preventive Medicine.

INSTITUTIONAL INFORMATION

FLORIDA DEPARTMENT OF HEALTH – PALM BEACH COUNTY
Preventive Medicine – Public Health Residency Program

800 Clematis Street, 2nd floor, #2215
West Palm Beach, FL 33401

Phone: (561) 837-5165  •  Fax: (561) 837-5083
Email: palmbeachresidency@flhealth.gov

OUR MISSION
To protect, promote, and improve
the health of all people in Florida
through integrated state, county,

and community efforts.

mailto:palmbeachresidency@flhealth.gov
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POSTDOCTORAL PROGRAMS  
Residencies
• Public Health/Preventive Medicine Residency

BENEFITS OFFERED
• Residents train under a contract with NSU
College of Osteopathic Medicine.

STATISTICS
Resident rotations include
• Veterans Administration Medical Center at
West Palm Beach

• Public Health Administration
• Communicable Diseases
• Clinical Rotations in our Health Centers
• Immunizations
• Environmental Public Health
• Dental Health
• Chronic Disease
• School Health
• WIC
• Chemical Dependency
• Behavioral Health and Occupational Health in a
Diverse Community Population of 1.3 Million

The Florida Department of Health – Palm Beach County has served as the model
agency for the state of Florida and many other states throughout the country. For
over 60 years it has led the way with innovative programs that include
• immunizations for children
• parental education in child care
• environmental public health
• prevention surveillance—communicable and chronic disease

The many and varied core programs include communicable disease prevention
and control, environmental public health, school health, community health, dental
health, preparedness, maternal child health, and health education.
In addition, the department co-operates four primary care clinics with the Health

Care District of Palm Beach County, providing millions of services annually under
the Federally Qualified Health Center Standards. Co-located within these centers
are WIC, dental, maternity, family planning, nutrition, immunizations, C.L. Brumback
primary care clinics, and the network volunteer programs.

Florida Department of Health – Palm Beach County
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Community Health of South Florida, Inc. (CHI)

10300 SW 216 St. Miami FL 33190
Phone: (305) 253-5102
Fax: (305) 254-4854

Contact Person: Barbara Trost, Residency Program Coordinator
Email: BTrost@chisouthfl.org
Web site: chisouthfl.org

Facebook: Community Health of South Florida Inc.
For more information on our programs,
please email us at BTrost@chisouthfl.org

Community Health of South Florida Inc. (CHI) is a nonprofit health care company
with 10 health centers and 42 school-based health centers. CHI started out more than
40 years ago as a beacon of hope for the uninsured and those with no access to med-
ical care. It has grown into a high-quality comprehensive care company with behavioral
health, primary care, pediatrics, women’s services, dental, radiology, pharmacy, labo-
ratory, and much more. CHI has a large, diverse population of patients with dozens of
cultural backgrounds, languages and beliefs, income levels, and serves both the in-
sured and uninsured. 
CHI believes in developing the next generation of doctors and has invested in growth

and the community through its Brodes H. Hartley Jr. Teaching Health Center at CHI. It
boasts a stellar faculty and a highly competitive and intensive program. The residency
program is accredited by the American Osteopathic Association and CHI is accredited
by the Joint Commission and recognized by the National Committee on Quality Assur-
ance as a Level III Patient-Centered Medical Home. 

INSTITUTIONAL INFORMATION

POSTDOCTORAL PROGRAMS
Residencies
• Family Medicine 
• Psychiatry
• Obstetrics and Gynecology

BENEFITS OFFERED
• Stipend for continuing medical education and
educational materials

• Funding for support emergency medicine procedure course
• Examinations: COMPLEX III or USMLE
Step III reimbursement

• American Osteopathic Association (AOA) membership
as applicable

• Resident shall be entitled to 20 calendar days
of vacation.

• Access to graduate medical education facilities located
at CHI campus and access to NSU-COM libraries via
the Web

• Health insurance—medical coverage is provided to resident 
at a reduced cost.

• Dental insurance—employee family plans provided at a 
reduced rate.

• Life insurance at no cost for the resident in the amount of a 
one-time annual  base salary. Supplemental life insurance 
coverage is available as well as family supplemental 
coverage at an additional cost.

• Long- and short-term disability insurance available at an 
additional cost.

• Medical professional liability coverage provided for all 
house staff (residents) officers performing within the scope 
of their duties. Includes legal defense and protection 
against awards from claims reported or filed after the 
completion of the program(s) if the alleged acts or 
omissions of the residents are within the scope of
their program(s).

• Resident will be covered by statutory workers
compensation coverage for all injuries, accidents,
and illnesses that arise in the course and scope of
their employment.

• Residents are provided meals while on duty and while
on call.

• On-call rooms will be provided for residents scheduled to 
be on call.

• Miscellaneous—free parking, uniform allowance (two jackets 
in one year), CHI recreational activities, ATM machine 
service, cafeteria

STATISTICS 
Fiscal Year 2013: 
• 290,000 patient visits per year

mailto:BTrost@chisouthfl.org
http://chisouthfl.org/
mailto:BTrost@chisouthfl.org
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Lakeside Medical Center is a 70-bed, acute-care facility in Belle Glade, Florida,
accredited by The Joint Commission that provides a 24-hour physician-staffed
emergency room with access to the Health Care District of Palm Beach County’s
Trauma Hawk air ambulance. Lakeside Medical Center offers both inpatient and
outpatient services, obstetrics, pediatrics, general surgery, radiology (including
CT, MRI/MRA, nuclear medicine, ultrasound, fluoroscopy, and mammography),
and respiratory therapy. The hospital treats over 33,000 patients a year and
serves the rural, agricultural region bordering Lake Okeechobee in western
Palm Beach County. The Health Care District of Palm Beach County, a com-
prehensive safety-net health care system created by voters in 1988, owns and
operates Lakeside Medical Center. It is the county’s only public hospital.

Patient Satisfaction and Quality
In 2011, the National Association of Public Hospitals and Health Systems rec-
ognized Lakeside Medical Center for achieving above-average scores in pa-
tient satisfaction, including the highest possible scores in 5 out of 10 areas. In
2012, The Joint Commission designated Lakeside Medical Center a Top Per-
former on Key Quality MeasuresTM 2011 for surgical care and for treating heart
failure and pneumonia. Lakeside Medical Center was one of seven hospitals
in Palm Beach County to earn this distinction. Only 18 percent of the over 3,400
hospitals in the nation that reported their data to The Joint Commission re-
ceived the Top Performer designation.

Family Medicine
Primary care physicians and specialists together provide comprehensive and
continuing health care for the individual and the family across all ages. In July
2011, the hospital inaugurated a new Family Medicine Residency Program for
15 resident physicians through a partnership with Nova Southeastern Univer-
sity’s College of Osteopathic Medicine, the Consortium for Excellence in Med-
ical Education, the Palm Beach County Health Department, and other
community organizations. In June 2013, the program graduated its first class
of residents.

Women’s Health
Lakeside Medical Center offers enhanced women’s health services, including
primary care, maternal and child care, and bone densitometry to help women
through all stages of their personal health. The hospital offers technologically ad-
vanced digital mammography screenings for earlier detection of breast cancer.

Neonatal and Pediatrics
Adedicated team of specialists provides neonatal (newborns up to 28 days old)
and pediatric (infants, children, and adolescents) hospitalist services onsite,
24 hours a day, and 365 days a year. The family-friendly Birthplace has six
labor and delivery rooms and 10 spacious postpartum rooms designed for max-
imum privacy.

Salary
• PGY 1 – $43,000
• PGY 2 – $45,000
• PGY 3 – $47,000

Lakeside Medical Center
POSTDOCTORAL PROGRAMS
Residencies
• Family Medicine

BENEFITS OFFERED
• Health Insurance
• Vacation
• Meals at no cost to house staff physicians or resident physicians
• $3,000 stipend to be used for medical books, licensure fees, or 
anything medically related

• $700 – to be used for the purchase of a medical PDA (iPad, iPhone, 
tablet) once during the entire residency

STATISTICS - FISCAL YEAR 2012
• Admissions – 3,624
• ER Visits – 22,712
• Outpatient Visits (not including emergency room visits) – 9,761
• Lakeside Medical Center Total Patients Treated – 33,544

INSTITUTIONAL INFORMATION

39200 Hooker Highway
Belle Glade, FL 33430

Contact:
Takela Golson, Residency Coordinator

Phone: (561) 996-5154
Email: tgolson@hcdpbc.org

Web site:
www.lakesidemedical.org

mailto:tgolson@hcdpbc.org
http://www.lakesidemedical.org/
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CEME EXECUTIVE COMMITTEE

Natasha Bray, D.O., President
(Broward Health)

Anthony J. Silvagni, D.O., Pharm.D., M.Sc.
(Dean, Nova Southeastern University College of Osteopathic Medicine)

Alejandro Del Valle, D.O., Vice President
(Mount Sinai Medical Center)

Marlene Caraballo, D.O., Secretary/Treasurer
(Palm Beach Consortium for Graduate Medical Education)

Victor Jaffe, D.O., Member-at-Large
(Mount Sinai Medical Center)

Joel Stein, D.O., Member-at-Large
(Larkin Community Hospital)



CONSORTIUM FOR EXCELLENCE IN MEDICAL EDUCATION
in Affiliation with Nova Southeastern University College of Osteopathic Medicine

3200 South University Drive
Fort Lauderdale, FL 33328

Phone: (954) 262-1499 • Fax: (954) 262-1475
Email: ceme@nova.edu

Web site: medicine.nova.edu/gme
Facebook: www.facebook.com/nsuceme

Committed to Quality Osteopathic Education

mailto:ceme@nova.edu
http://medicine.nova.edu/gme
http://www.facebook.com/nsuceme



